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EMPLOYEE	       						
SPECIFICATION			
	Dept: Environment & Property
	Section: Investment Property


	Post No: EPIP01002 
	Designation: Principal Estates Surveyor

	Grade: 15

	Qualification:

E    Degree in Estate Management  
E    Full membership of the Royal Institution of Chartered Surveyors (MRICS) 
E    RICS Registered Valuer	


	Knowledge/Skills/Abilities:

E    Significant knowledge and experience of working with a high value and wide-ranging property    portfolio in activities such as acquisitions, disposals, dilapidations rent reviews, lease renewals, re-gears and litigation.
E    Significant knowledge and experience of property management and the Landlord & Tenant Act 1954.
E     Significant and extensive knowledge and experience of statutory requirements, RICS Codes of Practice, particularly Measuring Practice, Commercial Lease Code and Service Charge Code and regulatory requirements
E    Ability to measure and improve asset performance.
E    Ability to provide visible and supportive leadership.
E    Ability to form and maintain good professional and appropriate working relationships with the ability to deal with people professionally, politely and sensitively at all levels both verbally and in writing. 
E    High level of literacy for writing non-standard letters, reports, property particulars and adverts and understanding complex leases, including the ability to write reports for Committee.
E    Ability to manage competing priorities and workloads.

E    Experience of working with a Property Management database and ability to manipulate and      update data, run reports and use the same for key performance indicators and department efficiency.

D    Ability to manage sustainable budgets.


	Experience:

E   Significant experience of working with a wide range of property and land including industrial, commercial, retail and ground leases.

E   Experience of supervising staff and resources.

E   A current and up to date understanding of RICS Valuation – Professional Standards.
 
E  Substantial experience of assessing Market Value as defined by RICS Red Book procedures and an understanding of Best Value, and how they apply to Section 123 of the Local Government Act 1972.

D  Previous experience of working as part of a multi-disciplinary team.

D  Previous experience of working with elected members


	Special Requirement:

 E  Full driving licence and use of own car for business purposes

 E  Able to attend meetings etc. out of office hours.



	NB   E    Essential
        D     Desirable
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